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PURPOSE:
The mission statement clearly defines the purpose of the program and is consistent with the
mission statement for AnMed Health.

SCOPE:
Radiologic Technology Program Faculty
Radiography Students

RESPONSIBILITY:
Program Assessment Committee

REFERENCES:
www.jrcert.org

RELATED DOCUMENTS:

JRCERT Accreditation Standards 1.10, 3.1
AnMed Health Mission, Vision & Building Blocks

| am AnMed Health — Performance Standards.pdf

POLICY/PROCEDURE:

The mission of the Radiologic Technology Program is to provide a quality education that
enables our students to passionately blend the art of caring with the science of medicine to
optimize the health of patients and become a valuable member of the healthcare team. (2011)

Specific goals and student learning outcomes of the program include:

Goal: Students will be clinically competent.
Student Learning Outcomes: Students will apply positioning skills.
Students will select technical factors.
Students will utilize radiation protection.

Goal: Students will demonstrate communication skills.
Student Learning Outcomes: Students will demonstrate written communication
skills.
Students will demonstrate oral communication
skills.

Goal: Students will develop critical thinking skills.
Student Learning Outcomes: Students will adapt standard procedure for non-
routine patients.
Students will critique images to determine
diagnostic quality.



http://www.jrcert.org/
http://documents.anmedhealth.org/docview/?docid=2350
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Goal: Students will model professionalism.

Student Learning Outcomes:

Students will demonstrate work ethics.
Students will summarize the value of life-long

learning. (2011)

The mission statement is evaluated by the Program Assessment Committee annually.

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill
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PURPOSE:
JRCERT accreditation ensures that our program adheres to the highest educational standards
of the profession.

SCOPE:
Radiology Students
Radiology Management

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
www.jrcert.org

RELATED DOCUMENTS:
2.10a Standards 2014 Radiography RADIOLOGIC TECHNOLOGY PROGRAM Standard 1.7
JRCERT Certificate of Accreditation

POLICY/PROCEDURE:

The AnMed Health competency-based Radiologic Technology Program is accredited by the
Joint Review Committee on Education in Radiologic Technology
20 North Wacker Drive
Suite 2850
Chicago, lllinois 60606.

www.jrcert.org

The JRCERT is recognized by the U.S. Department of Education to evaluate and accredit
educational programs in Radiography and Radiation Therapy. JRCERT accreditation
demonstrates that a program adheres to national educational standards required to prepare
graduates to be eligible to practice in all 50 states.

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill
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PURPOSE:
To inform the student of the eligibility requirements to obtain certification to use ionizing
radiation on humans in the state of South Carolina

SCOPE:
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Director

REFERENCES:
Www.scrgsa.org

RELATED DOCUMENTS:

SCRQSA Applications and Forms
Medical Radiation Health and Safety Act
SCRQSA Limited Scopes of Practice

POLICY/PROCEDURE:

South Carolina Medical Radiation Health and Safety Act
Eligibility for S.C. State Certification
Effective: June 30, 2000

Effective June 30, 2000, registrants of x-ray or other equipment, which emits ionizing radiation,
are required by law to ensure that only operators certified by the South Carolina Radiation
Quality Standards Association (SCRQSA) can use ionizing radiation, or equipment emitting or
detecting ionizing radiation on humans for diagnostic or therapeutic purposes.

PROCEDURE

Students enrolled in the Radiologic Technology Program are eligible to apply for a Certified

Limited Radiographer-General certificate through the SCRQSA. However, students must

complete the following program requirements:

* Must successfully complete the first two semesters of didactic coursework.

» Must successfully complete a minimum number of designated clinical competencies.

* Obtain a letter from the program director indicating that the above mentioned requirements
have been met.

» Submit an application and appropriate fee to the SCRQSA.

Students who receive a Certified Limited Radiographer-General certificate may only work within
the scope of practice of a Certified Limited Radiographer-General. (See below)



http://www.scrqsa.org/
http://www.scrqsa.org/?page=A6
http://http/www.scstatehouse.gov/code/t44c074.php
http://c.ymcdn.com/sites/www.scrqsa.org/resource/resmgr/imported/Approved%20Code%20of%20Ethics%20July%202002.pdf
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Certified Limited Radiographer-General
Position Summary:

Provides health care services, applying x-ray energy for diagnostic purposes. Performs limited
radiographic procedures as authorized by state law producing images for interpretation by, or at
the request of a licensed practitioner. Approaches patients and maintains a demeanor
complementary to medical ethics. Provides patient care essential to the performance of these
procedures.

Duties and Responsibilities:

1. Performs radiographic procedures limited to the following anatomical regions:
a. Chest (not to include breast)
b. Abdomen (non-contrast procedures only)
c. Skeletal structures (to include upper and lower extremities, limited spine, skull and

sinuses)

2. Assures patient clinical history is documented and available for use by a licensed
practitioner.

3. Operates radiographic equipment.

4. Positions patient to best demonstrate anatomic area of interest, respecting patient ability
and comfort. Immobilizes patients as necessary

5. Determines and applies radiographic technique exposure factors

6. Applies principles of radiation protection to minimize exposure to patients, self and others

7. Evaluates radiographs for technical quality, assuring proper identification is recorded.

8. Assumes responsibility for provision of physical and psychological needs of patients during
procedures

9. Performs basic patient assessment and care. Initiates basic life support action when
necessary.

10. Maintains darkroom and processing equipment consistent with quality control standards

11. Performs general office procedures.

12. At no time is the Certified Limited Radiographer-General to perform exams in the emergency
department, operating room, or with portable or fluoroscopic radiographic equipment.

Once a student graduates from the program:

» Application may be made to the SCRQSA for a temporary certificate to work as a
radiographer. This must be done prior to working as a Radiographer-General (not limited).

* Upon successful completion of the ARRT certification exam, the graduate will submit
verification of ARRT registration by submitting a copy of his/her ARRT card and then will
receive a permanent certificate.
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In the case that a student does NOT complete the Radiologic Technology Program, it is the
responsibility of the student to obtain eligibility information from the SCRQSA on maintaining

certification.

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill
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PURPOSE:
To assure applicants and/or students meet the ethics and education requirements in order to
make application to take the ARRT certification exam.

SCOPE:
Applicants to the Radiologic Technology Program
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
www.arrt.org American Registry of Radiologic Technologists
www.asrt.org American Society of Radiologic Technologists

RELATED DOCUMENTS:
2.30a Code of Ethics - ASRT
2.30b Standards of Ethics RADIOLOGIC TECHNOLOGY PROGRAM

POLICY/PROCEDURE:

Every candidate for certification must, according to ARRT governing documents, "be a person of
good moral character and must not have engaged in conduct that is inconsistent with the ARRT
Rules of Ethics," and they must "agree to comply with the ARRT Rules and Regulations and the
ARRT Standards of Ethics." ARRT investigates all potential violations in order to determine
eligibility.

Issues addressed by the Rules of Ethics include convictions, criminal procedures, or Military
Court Martials as described below:
* Felony;
e Misdemeanor;
» Criminal procedures resulting in a plea of guilty or nolo contendere (no contest), a
verdict of guilty, withheld or deferred adjudication, suspended or stay of sentence, or
pre-trial diversion.

Juvenile convictions processed in juvenile court and minor traffic citations not involving drugs or
alcohol do not need to be reported.

Additionally, candidates for certification are required to disclose whether they have ever had any
license, registration, or certification subjected to discipline by a regulatory authority or
certification board (other than ARRT). Primary pathway candidates must indicate any honor
code violations that may have occurred while they attended school.

Candidates for certification and registration answer “Yes” or “No” to three ethics-related
questions on their application forms:



http://www.arrt.org/
http://www.asrt.org/
http://documents.anmedhealth.org/docview/?docid=3624
http://documents.anmedhealth.org/docview/?docid=3625
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1. Have you ever been charged with or convicted in court of a misdemeanor or felony
(including conviction of a similar offense in a military court-martial)?

Candidates are required to report charges or convictions that have been withheld,
deferred, stayed, set aside, suspended, or entered into a pre-trial diversion, or involved a
plea of guilty or no contest (nolo contendere). Candidates do not need to report juvenile
convictions that were processed in juvenile court, traffic citations that did not involve
drugs or alcohol, or offenses that were previously reported to and formally cleared by
ARRT. Those answering “Yes” to this question must provide an explanation of the
events that occurred and all documentation relevant to the matter.

2. Has a regulatory authority or certification board—other than ARRT—ever:

Denied, revoked, or suspended your professional license, permit, registration, or
certification; or

Placed you on probation (excluding ARRT Continuing Education probation), under
consent agreement, or under consent order; or

Allowed voluntary surrender of your professional license, permit, registration, or
certification; or

Subjected you to any conditions or disciplinary actions by such an organization?

Candidates who answer “Yes” must provide an explanation of the events that occurred
and all documentation relevant to the matter.

3. While attending an educational program to meet ARRT certification and registration
requirements, were you ever suspended, dismissed, or expelled from that program

Candidates who answer “Yes” should include an explanation and documentation of the
situation with the completed application for certification and registration. In conjunction
with this question, candidates must waive confidentiality of their education records so
ARRT may communicate freely and openly with the educational program director. When
in doubt about whether a violation is pertinent, contact the ARRT Ethics Requirements
Department at (651) 687-0048, ext. 8580.

American Registry of Radiologic Technologists
1255 Northland Drive
St. Paul, MN 55120-0048

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill
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PURPOSE:

AnMed Health Radiologic Technology program is designed to provide an outstanding clinical
education experience through a hospital-based certificate program. In order to meet the ARRT
minimum associate degree requirement an agreement with Greenville Technical College is
utilized to provide an option to earn an Associate of Science in Radiologic Technology.

SCOPE:
Radiography Students

RESPONSIBILITY:
AnMed Health Radiologic Technology Faculty
Greenville Technical College program officials

REFERENCES:
Greenville Tech Radiologic Technology Program

RELATED DOCUMENTS:
Memorandum of Understanding between Greenville Technical College and AnMed Health

POLICY/PROCEDURE:

An agreement has been established with Greenville Technical College for an Associate of
Science in Radiologic Technology utilizing a 1 + 2 approach. Applicants wishing to enter the
AnMed Health Radiologic Technology Program who do not have a degree may complete Phase
| of the radiography curriculum at Greenville Technical College, document a minimum of 22
credit-hours from Greenville Technical College, and maintain a cumulative technical GPA of 2.5
or higher. Phase | must be completed prior to starting the AnMed Health Radiologic Technology
Program. After successful completion of the AnMed Health Radiologic Technology Program
students will be awarded 62 block-style credits toward their degree.

For those interested in pursuing the Associate degree option through Greenville Technical
College information is available through the College’s published materials
http://www.gvltec.edu/radtech/

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill
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PURPOSE:

AnMed Health Radiologic Technology program is designed to provide an outstanding clinical
education experience for a university offering a 2+2 type curriculum toward a degree in
Radiologic Technology or Medical Imaging Sciences.

SCOPE:
Clarion University Students
Radiography Students

RESPONSIBILITY:
AnMed Health Radiologic Technology Faculty
Clarion University of Pennsylvania program officials

REFERENCES:
www.clarion.edu Medical Imaging Sciences

RELATED DOCUMENTS:
Clarion University Affiliation Agreement with AnMed Health

POLICY/PROCEDURE:

An agreement has been established with Clarion University of Pennsylvania for a Bachelor of
Science in Medical Imaging Sciences utilizing a 2 + 2 approach. The Clarion student is required
to complete credit hours as specified by the university and their name must be included on the
candidate list provided by the university. After successful completion of the AnMed Health
Radiologic Technology Program students will be awarded 60 block-style credits toward their
degree.

Previous graduates of the AnMed Health Radiologic Technology Program may enroll in the
Bachelor of Science in Medical Imaging Sciences program at Clarion University of Pennsylvania
and will be granted 60 credit hours for completion of the hospital-based certificate program.
These hours will not count toward the required 30 hours of in-residence credit.

For those interested in pursuing the Bachelor’s degree option through Clarion University
accreditation information is available through the University’s published materials.
www.clarion.edu

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill
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PURPOSE:
To describe the method used to award credit hours for didactic and clinical courses

SCOPE:
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:

www.jrcert.org
JRCERT Standard 3.3, 3.4, 3.5

RELATED DOCUMENTS:

Syllabus - Anatomy & Physiology RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Digital Image Acquisition and Display RADIOLOGIC TECHNOLOGY PROGRAM
Syllabus - Equipment and Instrumentation RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Introduction to Radiologic Technology RADIOLOGIC TECHNOLOGY PROGRAM
Syllabus - Medical Terminology RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Pathology RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Principles of Imaging and Image Analysis RADIOLOGIC TECHNOLOGY PROGRAM
Syllabus - Radiation Biology RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Radiation Physics RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Radiation Protection RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Radiographic Positioning and Procedures RADIOLOGIC TECHNOLOGY PROGRAM
Syllabus - Registry Review RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus - Technical Writing RADIOLOGIC TECHNOLOGY PROGRAM

Syllabus -Medical Ethics, Patient Care and Legal Issues RADIOLOGIC TECHNOLOGY
PROGRAM

POLICY/PROCEDURE:

AnMed Health Radiologic Technology Program Course Descriptions and Hours

The following courses are presented during the twenty-four month competency based program.
A syllabus is provided for each course which includes references, outlines and objectives. The
program uses a 1:1 clock-hour system to award credit for lecture hours and clinical hours. The
curriculum is inclusive of the 2017 ASRT Curriculum for a Radiology Program, and meets the
2014 Standards for an Accredited Program in Radiology as published by the Joint Review
Committee on Education in Radiologic Technology.



http://www.jrcert.org/
http://documents.anmedhealth.org/docview/?docid=9259
http://documents.anmedhealth.org/docview/?docid=9260
http://documents.anmedhealth.org/docview/?docid=9268
http://documents.anmedhealth.org/docview/?docid=9286
http://documents.anmedhealth.org/docview/?docid=9287
http://documents.anmedhealth.org/docview/?docid=9288
http://documents.anmedhealth.org/docview/?docid=9289
http://documents.anmedhealth.org/docview/?docid=9290
http://documents.anmedhealth.org/docview/?docid=9291
http://documents.anmedhealth.org/docview/?docid=9292
http://documents.anmedhealth.org/docview/?docid=9294
http://documents.anmedhealth.org/docview/?docid=9295
http://documents.anmedhealth.org/docview/?docid=9296
http://documents.anmedhealth.org/docview/?docid=9297
http://documents.anmedhealth.org/docview/?docid=9297
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Introduction to Radiologic Technology 40 Clock Hours
This course offers the student an overview and understanding of the health science professions,
organizations within healthcare, accreditation and regulatory agents. Also included is an
introduction to the goals, philosophies and organization of the Radiology Program and the
Radiology Department.

» First Semester (40 hours)

Medical Ethics, Patient Care, and Legal Issues 120 Clock Hours
This course offers a comprehensive study of medical ethics, diversity, the medico-legal
responsibilities of a radiologic technologist, and patient care skills, including standard
precautions, first aid, drug administration, contrast agents and pharmacology.

» First Semester — Health Care Team, professionalism and ethics, communication,
diversity, psychological considerations, patient — radiographer interactions, safety and
transfer, and medicolegal considerations(80 hours)

» Third Semester — Infection control, aseptic technique, non-aseptic technique, contrast
media and reactions (20 hours)

» Fourth Semester — Evaluating physical needs, tubes, line and catheters, medical
emergencies, trauma, pharmacology and venipuncture, mobile and surgical radiography
(20 hours)

Medical Terminology 90 Clock Hours
This course introduces the language of medicine. It includes body organization terms, root
words, prefixes and suffixes, anomalies and terminology associated terminology.

» First Semester - Introductory terms (30 hours)

» Second Semester — Terms related to anatomy and positioning of each presented section

(20 hours)
» Third Semester — Terms related to anatomy and positioning of each presented section
(20 hours)
* Fourth Semester — Terms related to anatomy and positioning of each presented section
(20 hours)
Pathology 50 Clock Hours

This course is integrated with Medical Terminology each semester and offers the student a
study of systemic disease classifications and acquaints the student with the effects of these
diseased conditions on the radiographic process.

» First Semester — Introduction to pathology, Chest, Abdomen, Urinary (15 hours)

» Second Semester — Osseous System, Endocrine System (10 hours)

» Third Semester — Spine, Gl Tract, Circulatory, Nervous (15 hours)

* Fourth Semester — Reproductive, Comprehensive Review (10 hours)

Radiation Protection 70 Clock Hours

This course offers a study of the standards of protection associated with the ALARA concept. It
includes sources of radiation, the need for radiation protection, methods of limiting radiation to
patients and personnel, units of measurement, acceptable limits and dosimetry.
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» Orientation/First Semester - -Introductory principles, ALARA, cardinal rules of protection,
use of personnel monitors, patient protection (10 hours)

» First Semester - Types & sources of radiation, behavior, interactions of radiation, units of
measurement, types of personnel monitors (10 hours)

» Fourth Semester - Required standards for radiation protection and dosimetry,
methodology of protection for patient & personnel, review of protection methods, effects
of radiation on biological systems (50 hours)

Radiation Biology 50 Clock Hours
This course offers a study of the effects of ionizing radiation on living systems and how cells and
tissues react to acute and chronic radiation exposure.
» Second Semester - Chemical composition and structure, cells, stochastic &
nonstochastic effects, dose-response, radiation events/responses (40 hours)
» Fourth Semester - Review - Integrated with Radiation Protection Course (10 hours)

Anatomy and Physiology 220 Clock Hours
This course offers a comprehensive study of the human structure and function. This course is
synchronized with radiographic positioning and procedures for optimum value to the students.

» First Semester - Introduction to human anatomy including cells, tissues and metabolism
body structure and habitus, cavities, body organization, systems, major bones, chest
and respiratory structures, abdominal structures, and genitourinary system (40 hours)

» Second Semester - Upper and lower extremities, pelvis, thorax and vertebral column (80
hours)

» Third Semester - Nervous System, digestive system, circulatory and lymphatic systems
(50 hours)

» Fourth Semester - Skull & facial bones, sensory system, reproductive system, muscular
and endocrine systems, sectional anatomy (50 hours)

Radiation Physics 180 Clock Hours
This course offers a study of the production and behavior of x-rays and other forms of radiation,
as well as the components of the x-ray circuit and how each part operates.
» First Semester - Atomic structure, production, behavior of x-rays, interactions of radiation
and matter (60 hours)
» Third Semester — Electricity and electromagnetism (40 hours)
» Fourth Semester - X-ray circuitry, diagnostic tubes, generators, motors, transformers,
and rectification (80 hours)

Equipment and Instrumentation 70 Clock Hours
This course deals with the radiologic equipment used for both diagnosis and treatment. It
includes the various imaging modalities, as well as the use of radiologic equipment not included
in Introduction to Radiologic Technology or Radiation Physics.
» First Semester — Film and Sensitometry, Intensifying screens and processing, Nuclear
Medicine, AEC (20 hours)
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» Second Semester - Radiation Oncology Equipment, Mammography Equipment, Bone
Densitometry Equipment, Image Intensification, Tomography, CT introduction (20
hours)

» Third Semester - ECG, Vascular and Heart Cath Equipment, MRI (10 hours)

» Fourth Semester - Heating & Cooling charts, x-ray tube rating charts, Quality Control, CT
components, operation and processes, equipment maintenance and malfunction (20
hours)

Digital Image Acquisition and Display 50 Clock Hours
This course provides and understanding of the components, principles and operation of digital
imaging systems found in diagnostic radiology. Factors that impact image acquisition, display,
archiving and retrieval are discussed. Principles of digital system quality assurance and
maintenance are presented.

» First Semester - Introduction to basic principles of digital radiography (10 hours)

* 2nd Semester - Image acquisition and errors, QA and maintenance, display and data

management (40 hours)

Quality Assessment/Management Principles 30 Clock Hours
This course provides the methodology for performing quality control procedures that result in
continuous quality improvement in radiography.
» First and Third Semesters - Presented as a part of Principles of Imaging and Image
Analysis, and experiments assigned with clinical objectives (10 hours)
» Fourth Semester - Quality management programs, QC tests, Economics of radiology —
Presented with Equipment & Instrumentation (20 hours)

Principles of Imaging and Image Analysis 200 Clock Hours

This course offers a study of the principles of radiographic exposure needed to integrate the use
of various image receptors in imaging with the appropriate processing techniques. This course
provides the student with the tools needed to apply radiologic science theories to the selection
of technical factors necessary to produce optimum images of the highest diagnostic quality.
Critiquing images for quality, accuracy, and identification/evaluation of anatomical structures is a
major part of this course.

» First Semester - Image receptors, image appearance characteristics, imaging principles,
technique selections, basic processing principles, procedural factors and image
evaluation for thoracic radiography and abdominal radiography (80 hours)

» Second Semester — Procedural factors and image evaluation for appendicular
radiography (25 hours)

» Third Semester - Procedural factors and image evaluation for vertebral radiography and
gastrointestinal radiography (15 hours)

» Fourth Semester - Control of secondary radiation, accessory devices, causes of poor
quality, radiographic perimeters, sensitometry, density maintenance equations and math,
automatic processing methodology & systems, image appearance standards, and
procedural factors and image evaluation for reproductive system radiography and
cranium radiography (80 hours)
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Scientific Writing 10 Clock Hours
This course offers the student an opportunity to research a topic of interest for the purpose of
writing and presenting a technical paper. On a monthly basis the student is required to read
articles from technical journals and submit abstracts. These assignments are designed to
create and stimulate an interest in good written and oral communication skills.

» All Semesters — Journal Abstracts

» Second Semester - Technical Research (10 hours)

* Third Semester - Oral Presentation

Regqistry Preparation 20 Clock Hours
This course includes test-taking strategies, objective exams at the end of each semester, and
practice exams during the 4th semester that cover an overview of all didactic subjects presented
during the 24 month program.

* First Semester — Final Exams

» Second Semester — Final Exams

» Third Semester — Final Exams

» Fourth Semester — Practice Mock Registry Exams (20 hours)

Radiographic Positioning and Procedures and

Clinical Procedures & Competencies 2500 Clock Hours
This course offers a comprehensive study of positioning methods, nomenclature, contrast media
classification and applications, and radiographic procedures including pediatric & geriatric
modifications, and trauma/mobile applications. This course is integrated into the competency
based clinical education program and includes clinical procedures.

» First Semester - Positioning nomenclature, radiography of the chest, abdomen and
urinary system (564 hours)

» Second Semester - Radiography of Upper and Lower Extremities, Pelvis, and Thorax
(720 hours)

» Third Semester - Radiography of the Vertebral Column and Contrast studies to include
Vascular, Gl & Biliary Procedures, Arthrography, Cerebral Imaging and
Neuroradiography (689 hours)

* Fourth Semester - Radiography of the cranium, Sialography, Pediatric and Geriatric
Radiography, and Male and Female Reproductive Systems (527 hours)

Document Owner Susan Merrill

Approved By Jennifer Cohen, Susan Merrill




SMA\NANMED HEALTH 3.11 Clinical Competency Plan
We're in this together. RADIOLOGIC TECHNOLOGY PROGRAM

Effective Date: 07/25/2016 Revision Level: 2 Page 1 of 2

Printed copies are for reference only. Please refer to the electronic copy for the current version.

PURPOSE:
To identify the purpose and components of the clinical competency plan

SCOPE:

Radiologic Technology Program Faculty
Radiography Students

Radiologic Technologists

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
JRCERT Standard 3.2
Final Competency Forms

RELATED DOCUMENTS:

Clinical Education Master Plan Table of Contents RADIOLOGIC TECHNOLOGY PROGRAM
3.12 Clinical Competency Process RADIOLOGIC TECHNOLOGY PROGRAM

3.13 Academic Competency Repeat Procedure RADIOLOGIC TECHNOLOGY PROGRAM
3.14 Clinical Competency-Obtaining Procedure Evaluation sheets and Final Competency Forms
RADIOLOGIC TECHNOLOGY PROGRAM

3.15 Clinical Competency Semester Grading Scale RADIOLOGIC TECHNOLOGY PROGRAM
Body Mechanics Form RADIOLOGIC TECHNOLOGY PROGRAM

Cardiac Monitor Competency RADIOLOGY TECHNOLOGY PROGRAM

Handwashing Rubric RADIOLOGIC TECHNOLOGY PROGRAM

Safe Patient Handling Equipment Skills RADIOLOGIC TECHNOLOGY PROGRAM

Sterile Technique Competency Rubric RADIOLOGIC TECHNOLOGY PROGRAM
Venipuncture Rubric RADIOLOGIC TECHNOLOGY PROGRAM

Vital Signs Competency Rubric RADIOLOGIC TECHNOLOGY PROGRAM

Radiologic Technology Program Competency Flow Chart

Competency Request Form RADIOLOGIC TECHNOLOGY PROGRAM

Academic Competency Cover Sheet Rubric RADIOLOGIC TECHNOLOGY PROGRAM

Peer Review Rubric RADIOLOGIC TECHNOLOGY PROGRAM

Academic Competency Rubric RADIOLOGIC TECHNOLOGY PROGRAM

Oxygen Cylinder Checklist RADIOLOGY SERVICES

RAD Competency Requirements

Pulse Oximetry Competency

POLICY/PROCEDURE:

AnMed Health Radiologic Technology Program originally adopted the method of clinical
competency as outlined in the Clinical Competency Evaluation developed and approved by the
American Society of Radiologic Technologists. “A Concept for Structuring and Planning Clinical
Education in Radiologic Technology” and “A Methodology for Evaluating Planned Clinical
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Education in Radiologic Technology” served as the reference material for clinical competency
development. This concept was then expanded to meet the goals of our program. The
Competency Plan includes both cognitive and psychomotor aspects of Radiologic Technology.
Methods of standardization for clinical performance are achieved by clinical rotations, didactic

exams, clinical competency testing, and staff/instructor evaluations.

Documents listed are located in Radiology I-drive/Administrative File/Radiology School/Clinical

Education Master Plan
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PURPOSE:

To outline the competency plan that allows for effective student learning by establishing a
foundation of knowledge and continual refinement of skills

SCOPE:

Radiography Students

Radiologic Technologists

Radiologic Technology Program Faculty

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
www.jrcert.org

RELATED DOCUMENTS:
JRCERT Standard 3.2

POLICY/PROCEDURE:

Step 1:PRESENTATION

Each topic will be presented in the following format:

» Didactic Instruction — Lecture will include anatomy,

terminology and pathology
 Demonstration
» Cognitive testing
e Return Demonstration

* Practice Session (may include phantom exposures)

Step 2: ACADEMIC COMPETENCY

positioning,

image critique,

Academic competency will require demonstration of psychomotor, cognitive, and critical thinking

skills and knowledge in these areas:

Performance - 60%
Image Critique- 30%
Peer Review- 10%

A score of 90 is required for the student to advance to the next step. Failure to score a 90 will

require re-evaluation.

Step 3:PATIENT PROCEDURES WITH DIRECT SUPERVISION
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Upon successful completion of academic competency, the student is ready for practical
experience. The student will attain the required number of Practice Performance forms,
evaluated by the clinical instructor or designated R.T. for each procedure. AllR.T.’s have
the privilege of evaluating students for this level of competency.

Step 4:FINAL COMPETENCY

When the required numbers of Practice Performance forms are completed the student is ready
for Final Competency Evaluation. The evaluating RT must be informed of the student’s desire
to receive a Final Competency grade prior to starting the procedure. Only Instructors or
technologists with two or more years of clinical experience have the privilege of evaluating
students for this level of competency. Reminder: Documentation of the Final Competency,
including the name of the evaluating R.T., is made available to the ARRT.

A score of 90 is required. Failure to score a 90 will require re-evaluation.
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PURPOSE:
To establish a process for remediation and assurance that a student is academically prepared
to advance to the Procedure Performance step in the Clinical Competency Process

SCOPE:
Radiography Students
Radiologic Technology Program Faculty

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
www.jrcert.org

RELATED DOCUMENTS:
JRCERT Standard 3.2

POLICY/PROCEDURE:

When a student fails academic competency testing he/she must earn the privilege for re-
evaluation. The following will apply:

1. The student will print on paper an image of each projection included in the competency
section. This image should be selected from the PACS system. If the image cannot be
located in PACS, the student should get permission from the instructor to copy the
image from a textbook.

2. The student will label the projection, position, central ray and structures shown for each
procedure.

3. At the discretion of the instructor, the student may also be required to take a phantom to
the department to position, expose, and print to paper. The student will label on the
image the projection and position, the central ray angle, direction and centering point
and the anatomical structures visualized on each image. The instructor will notify the
student when this step is required.

The deadline for completion of this package will be one week from the date competency grades
are returned to the student. A repeat competency date will then be scheduled.

1. If the positioning portion needs to be repeated, the student will ask any Clinical Instructor
to complete a Make-Up Competency grade form found in the Trajecsys Report System.
The Clinical Instructor will select an exam from that section and have the student
demonstrate the position. The Clinical Instructor will complete and submit the grade
form in Trajecsys.

2. If the Image Critique portion needs to be repeated, upon receipt of the image package, a
date for the make-up will be given. If the student is not prepared for this make-up
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session, due to assignment not turned in, an additional make-up date will not be
scheduled.

Grades for each section will be averaged and a total grade re-calculated. This will be the final
grade for competency on this section; i.e. there will be no additional repeats competency
testing.

The student must maintain a 90 average on the competency portion of his/her clinical grade to
remain in good standing in the program.
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PURPOSE:
To establish guidelines for completing the Practice Procedure Grade Forms and Final
Competency Forms

SCOPE:

Radiography Students

Radiologic Technologists

Radiologic Technology Program Faculty

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
www.jrcert.org

RELATED DOCUMENTS:
JRCERT Standard 3.2

POLICY/PROCEDURE:

Students will show the grading technologist their Student Competency Record prior to being
graded on any procedure. The student and the technologist will verify the type of grade form
that is needed. The major study and exam listed on the Student Competency Record matches
the Major Study and Procedure found in the Trajecsys Record System.

The number of boxes that are found in the PRACTICE column represents the required number
of Practice Procedure Forms. In the COMPETENCY column the letter M=Mandatory,
E=Elective and EC=Extra Credit as specified by the ARRT. The ARRT requires documentation
of 37 Mandatory procedures and 15 Elective procedures performed on patients. Additional
points are added to the clinic grade in the first, second and third semesters for Extra Credit
procedures.

PRACTICE PROCEDURE FORM

» Can be completed by any technologist

» For less frequent procedures, one patient can be shared by more than one student

» Key to a Practice Procedure Form is “did the student have an opportunity to learn?”

» Student may simply watch the procedure and receive a only Practice Procedure Form if it is
a procedure for extra credit (see Student Competency Record)

FINAL COMPETENCY FORM

* Must be completed by clinical instructor or a technologist with 2 or more years of experience

» If no technologist is available with 2 or more years’ experience, then the Final Competency
Form must be submitted by the supervisor who was in the area at the time of the exam.
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» Student must request the technologist to complete the Final Competency Form prior to
starting the procedure. The technologist has the right to refuse to complete grade form if the
student does not ask before the procedure is performed.

» Technologist will observe the entire procedure from introduction to patient to sending
images to PACS.

* Only one student for one patient.

» Grades do not have to be calculated by the technologist, the technologist will simply choose
the yes/no/NA

* Must include last 5-digits of accession #

* Must be completed by the staff within one calendar day of the exam.

* Procedure Practice Form and Final Competency Forms cannot be completed on the same
procedure on the same patient at the same time, i.e. you could not give a Procedure
Practice Form on os calcis and a Final Competency Form on os calcis on the same patient
who had an order for bilateral os calcis views

* When using the Final Competency Form, the staff will find a review of anatomy and image
critique points that the students are expected to know or demonstrate.
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PURPOSE:
To clearly identify actions and behaviors that must result in corrective action

SCOPE:
Radiologic Technology Program Faculty
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
Human Resources Policies

RELATED DOCUMENTS:
Corrective Action Form

POLICY/PROCEDURE:

Corrective Action - A student will receive a written corrective action statement should any of the
following incidents occur:

» Unsatisfactory performance in clinical areas

» Unsatisfactory academic performance

» Failure to maintain confidentiality

» Falsification or improper handling of records

» Unauthorized absence from assigned area

* Negative attitude or instigating a negative climate

» Failure to follow established policies and procedures

» Jeopardizing patient care

* Theft

* Insubordination

» Tardiness

* Absenteeism

* Harassment

» Cheating

» Inappropriate use of prescribed or “over the counter” medications or intoxicants

» Failure to report as scheduled

» Inappropriate language or behavior

* Unauthorized use of AnMed Health equipment or property

» Sleeping in the clinical areas

* Unethical behavior

Corrective action will be taken according to the seriousness of the offense and may include, but
is not limited to, the following:
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* Reprimand
* Probation

» Suspension
e Termination
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PURPOSE:
To identify cause for a student to be terminated from the Radiologic Technology Program

SCOPE:
Radiologic Technology Program Faculty
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
Human Resources Policies

RELATED DOCUMENTS:
None

POLICY/PROCEDURE:

A student may be terminated should the following incidents occur:

e Acting in a manner that causes school faculty to lose confidence in the student’s
ability to successfully complete the program curriculum

* Academic dishonesty

¢ Abusive or threatening behavior

* Insubordination

« Unsatisfactory scholastic progress - clinical or didactic

» Excessive absenteeism/tardiness

» Conduct that discredits, embarrasses, or damages the reputation of the school or its
faculty
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PURPOSE:

To establish guidelines for students who wish to work while attending the Radiologic
Technology Program. All AnMed Health Radiography students are employees and therefore
may have opportunities to work as a transporter, Limited Radiographer or in other departments
within the medical center.

SCOPE:
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Faculty

REFERENCES:
South Carolina Radiation Quality Standards Association

RELATED DOCUMENTS:
www.scrgsa.org Medical Health and Radiation Safety Act 2000
Radiation Request From Previous Employer

POLICY/PROCEDURE:

Students are eligible for employment in the Department of Radiology at AnMed Health. Any
work schedules or assignments as an employee are provided by the Department of Radiology
management as job opportunities are available, and are independent of the educational
program. No employment hours are guaranteed. Students may wear their student uniform and
ID or transporter uniform and ID when working for pay. Employment is linked to student status.
Employment should be evaluated carefully by the student to assure that it does not interfere
with the educational process. Students are not permitted to work in Radiology during
suspension days or unexcused absence days.

The South Carolina Radiation Quality Standards Association (SCRQSA) requires that anyone
using radiation be certified. Therefore, first year students may not be employed as
radiographers and second year students must be certified by the SCRQSA as a Certified
Limited Radiographer-General (no fluoroscopy, trauma, pediatric, mobile or surgical radiography
or contrast media procedures) in order to be employed. In addition, if a student is employed in a
radiation area other than AnMed Health, he/she is required to report this employment so that the
total amount of radiation exposure can be monitored and determined according to appropriate
site (Request for Permissible Accumulated Dose Records).
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PURPOSE:

Students of the Radiologic Technology Program have access to services and benefits
equivalent to other AnMed Health employees; benefits do not include health insurance
coverage. Access to student services promotes student achievement.

SCOPE:
Radiography Students

RESPONSIBILITY:
Radiologic Technology Program Faculty
Human Resources

REFERENCES:
HUMAN RESOURCES Policies

RELATED DOCUMENTS:
JRCERT Standard 2.7, 2.8

POLICY/PROCEDURE:

* Free access to Employee Health services, equivalent to other AnMed Health employees
» Employee discounts for cafeteria meals

» Employee discounts at AnMed Health Pharmacy

» Employee discounts for uniform purchase at Reid’s Uniform Shop

* Employee discounts at participating businesses in the community

* Free parking in designated areas

» Employee Assistance Program personal counseling

» Student limited employment opportunities

* AnMed Health Federal Credit Union Membership

» Free lockers for personal belongings in classroom and in Radiology Department
* Textbook discounts

» Computer services with free internet access

* AnMed Health Library services

All available student services are in compliance with the Americans with Disabilities Act of 1990.
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PURPOSE:
In order to have a method for continuous assessment and improvement a variety of evaluations
will be required.

SCOPE:

Radiology Students

Radiologic Technology Program Faculty
Program Assessment Committee

RESPONSIBILITY:
Radiologic Technology Program Faculty
Program Assessment Committee

REFERENCES:
www.jrcert.org

RELATED DOCUMENTS:
JRCERT Standards 3.9

POLICY/PROCEDURE:

Students will evaluate each course at the end of the course.

Students will evaluate instructor presentation at end-of-the-first-year and at the end of the
second year.

Students will evaluate clinical instructors at the end of each year and will evaluate staff
technologists periodically.

First year student will complete an END OF FIRST YEAR evaluation of the program.

Graduates complete an EXIT INTERVIEW form to allow for further evaluation of the overall
program and instructor competencies.

Within one year of program completion graduates will receive a GRADUATE FOLLOW-UP
EVALUATION along with an EMPLOYER SATISFACTION QUESTIONAIRE FORM. The
graduate is asked to complete the evaluation and return it to the program in a provided postage-
paid envelope. The graduate is also asked to give the EMPLOYER SATISFACTION
QUESTIONAIRE FORM to their current manager or supervisor and encourage then to complete
the form and return it to the program in a provided postage-paid envelope.

All regularly scheduled staff technologists will evaluate each student at the end of the second
semester and, using the TERMINAL COMPETENCY EVALUATION FORM, at the end of the
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fourth semester. This evaluation is confidential and anonymous. The Program Faculty reviews

the evaluation with each student privately.

Only Clinical Instructors will evaluate each student at the end of the first and third semesters.
This evaluation is confidential and anonymous. The Program Faculty reviews the evaluation

with each student privately.
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